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High expectations, Caring, Positive Attitudes and Successful

STRENGTHS OF OUR SCHOOL

The Children

Are well behav ed, calm and polite
Are engaged, positiv e and resilient
Are supportiv e and helpful towards others
Hav e an input on important decisions
Hav e a sense of belonging

The Community

School supports the whole family not just the child
Recognises the importance of attendance
Spreads our growing reputation as a good school
Helps celebrate the children‟s achiev ements
Supports the school on improv ing behav iour

The Curriculum

Is a fun curriculum that is engaging
Maintains a strong focus on the basic skills
Is enriched through extra-curricular activ ities
Supports our most v ulnerable children
Prov ides a rich v ariety of experiences & opportunities

The Staff

Dev elop nurturing relationships with children
Prov ide good quality teaching and learning
Support one another to help the children
Are consistent in how they treat children
Identify children‟s SEN needs early

THE CURRICULUM WE HOPE TO PROVIDE

Skills
Fluent and confident in Reading, Writing and Maths
Communicate with confidence
ICT skills fit for the future
Life skills – social, money, time, cooking
Safety skills – Swimming, healthy choices
Problem solv ing skills – Patience & Resilience

Attitudes

Confident, proud and independent
The believ e that „Impossible is Nothing‟
Understand and celebrate a range of cultures
Take responsibility for themselv es & others
Be honest and learn from their mistakes
Respectful, caring and helpful

Experiences
1st

To hav e
hand experiences of…
Going away on a residential trip
Visiting a range of places of worship
A chance to look after an animal
Relev ant trips to theatres/farms/beaches
Taking part in public performances
Work experiences & further education

Knowledge

High school ready English & maths
To know about local places of interest
To know where we are in the world
Life skills – money, time, cooking
Information about possible careers
To know major historical facts
To know their own strengths

Purpose of the policy
For all people connected w ith the school to understand how the school w ill
determine admission as part of the coordinated scheme with Leeds Education
Authority. Follow ing due consultation in accordance with the National Schools‟
Admissions Code the Gov erning Body has agreed the following Admissions Policy for
the academic year 2015-16.

1. Adoption

The school gov ernors at their meeting on 20th June 2016 adopted this plan and w ill
rev iew annually.
The Accessibility Policy and Plan are draw n up in compliance w ith current legislation
and requirements as specified in Schedule 10, relating to Disability, of the Equality
Act 2010.
School Gov ernors are accountable for ensuring the implementation, rev iew and
reporting on progress of the Accessibility Plan over a prescribed period.
1. We are committed to prov iding an accessible environment which values
and includes all pupils, staff, parents and v isitors regardless of their education,
physical, sensory, social, spiritual, emotional and cultural needs. We are
committed to challenging negativ e attitudes about disability and
accessibility and to dev eloping a culture of aw areness, tolerance and
inclusion.
2. Hunslet Carr Primary School plans, ov er time, to ensure the accessibility of
prov ision for all pupils, staff and v isitors to the school.
3. An Accessibility Plan w ill be draw n up to cover a three year period. The
plan w ill be updated annually.
4. The Accessibility Plan w ill contain relevant actions to:
 I mprove access to the physical environment of the school, adding
specialist facilities as necessary. This cov ers reasonable adjustments to
the physical env ironment of the school and physical aids to access
education.
 I ncrease access to the curriculum for pupils w ith a disability,
expanding and making reasonable adjustments to the curriculum as
necessary to ensure that pupils w ith a disability are as, equally,
prepared for life as are the able-bodied pupils; (I f a school fails to do
this they are in breach of the DDA). This cov ers teaching and learning
and the w ider curriculum of the school such as participation in afterschool clubs, leisure and cultural activ ities or school v isits. It also covers
the prov ision of specialist aids and equipment, w hich may assist these
pupils in accessing the curriculum.
 I mprove and make reasonable adjustments to the deliv ery of written
information to pupils, staff, parents and v isitors w ith disabilities.
Examples might include handouts, timetables, textbooks and
information about the school and school ev ents. The information
should be made av ailable in v arious preferred formats w ithin a
reasonable time frame.
5. The Action Plan for physical accessibility relates to the Access Audit of the
School, w hich is undertaken regularly. It may not be feasible to undertake
some of the w orks during the life of this first Accessibility Plan and therefore
some items w ill roll forward into subsequent plans.

The audit w ill need to be rev isited prior to the end of each first three-year plan
period in order to inform the dev elopment of the new Plan for the following
period.
6. As curriculum policies are reviewed, a section relating to access will be
added to that on Equality and Div ersity. The terms of reference for all
gov ernors‟ committees w ill contain an item on “hav ing regard to matters
relating to Access”.
7. The School‟s complaints procedure covers the Accessibility Plan.
8. The Plan w ill be monitored by Ofsted as part of their inspection cycle.
9. An accessibility plan is listed as a statutory document in the DfE‟s guidance
on statutory policies for schools. This guidance also requires that the
Accessibility policy is reviewed every three years. The policy must be
approv ed by the gov erning body, w ho are free to delegate this to a
committee of the gov erning body, an indiv idual governor or the
Headteacher.
Hunslet Carr Primary School acknow ledges that there is a need for ongoing
aw areness raising and training for staff and gov ernors in the matter of disability
discrimination and the need to inform attitudes on this matter.
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